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ABSTRACT

This call to action emphasizes the critical importance of safeguarding teacher rights in building a
sustainable education system. It outlines specific roles for key stakeholders, including educators,
administrators, policymakers, parents, community members, and education organizations, in
fostering an environment that values and supports teachers. Educators are encouraged to
advocate for their rights and engage in professional development to strengthen their individual
and collective voices. Administrators are urged to create supportive environments that encourage
open dialogue and invest in ongoing learning opportunities. Policymakers are called to enact
comprehensive legislation and allocate resources to protect teacher rights and enhance working
conditions. Parents and community members are invited to get involved by advocating for
teachers, participating in school activities, and fostering respect for the teaching profession within
their communities. Lastly, education organizations are tasked with promoting research and
advocacy while providing resources to empower teachers. By working collaboratively, all
stakeholders can contribute to a culture of respect, equity, and support that ultimately benefits
both teachers and students, ensuring a thriving educational framework for future generations. This
unified effort is essential for the success and sustainability of the education system as a whole.

Keywords: Teacher Rights; Responsibilities; Legal Protections.

Introduction

Anambra State, located in the southeastern region of Nigeria, is known for its rich cultural heritage
and a strong emphasis on education. Education in Anambra State plays a pivotal role in the
development of its human capital and societal progress. This overview examines the structure,
challenges, and reforms of the education system in Anambra State, highlighting its strengths and
weaknesses.
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The primary aim of this paper is to explore and analyze the rights and responsibilities of teachers
in secondary schools in Anambra State, Nigeria, within the context of legal protections that
contribute to a sustainable education workforce. The paper identified the frameworks that govern
teacher rights and responsibilities, assess the implications of these rights on educator job
satisfaction and effectiveness, and highlight the critical role teachers play in shaping educational
outcomes for students. By examining these dimensions, the paper aims to provide insights that can
inform policymakers, administrators, and educators about the importance of empowering teachers
through legal protections and professional support.

The main and objectives of this paper was to explore the Legal Frameworks Governing Teacher
Rights and Responsibilities - Examination of national and state regulations affecting teachers in
Anambra State, including relevant laws and policies that define teachers' rights to fair practices,
job security, and professional development. Identification of Teachers' Rights - A comprehensive
analysis of the fundamental rights of teachers, including employment rights, health and safety
concerns, professional development opportunities, and protections against discrimination and
harassment.

Rights of Teachers in Anambra State

Teachers play a vital role in shaping the educational landscape and future of any society. In
Anambra State, Nigeria, a variety of legal provisions exist to protect and support educators. This
section aims to explore the rights of teachers in Anambra State, including their legal protections,
professional rights, and ethical responsibilities. Given the centrality of teachers in the education
sector, understanding their rights are crucial for fostering a conducive teaching and learning
environment.

Responsibilities of Teachers

A detailed discussion of the professional responsibilities that teachers are expected to uphold,
including ethical conduct, curriculum delivery, student assessment, and community engagement.
- Evaluation of how the recognition of teacher rights and responsibilities influences job
satisfaction, retention rates, and overall workforce sustainability in secondary education.
Identification of the challenges that impede the realization of teachers’ rights and responsibilities,
such as inadequate funding, socio-economic factors, and infrastructural limitations within the
educational system as suggestions for policy reforms and initiatives aimed at enhancing teacher
rights and responsibilities, thereby fostering a conducive environment for teaching and learning.

By addressing these areas, the paper aims to provide a holistic understanding of the integral role
that teacher rights and responsibilities play in building a sustainable education workforce in
Anambra State, ultimately contributing to improved educational outcomes for students and the
broader community.
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Structure of the Education System
The education system in Anambra State follows the national structure established by the Nigerian
government, which is divided into three main levels: primary, secondary, and tertiary education.

Primary Education: Primary education in Anambra State, as in the rest of Nigeria, consists of six
years of schooling for children aged 6 to 11 years. The National Policy on Education mandates
that primary education is free and compulsory (Federal Republic of Nigeria, 2014). The state’s
commitment to primary education is reflected in the establishment of numerous primary schools
across urban and rural areas. Despite these efforts, issues such as inadequate facilities,
overcrowded classrooms, and a shortage of qualified teachers hinder the effectiveness of primary
education (Ehigiator and Ucheagwu-Okoye 2021).

Secondary Education: Secondary education comprises three years of schooling for students aged
12 to 15. Anambra State is home to numerous secondary schools, both public and private, that
offer various programs including the West African Senior School Certificate Examination
(WASSCE) and the National Examination Council (NECO) exams (Nigerian Educational
Research and Development Council, 2020). However, the dual challenges of quality and access
persist, with public schools often underfunded and struggling to meet the educational needs of the
population. Private schools, although better funded, tend to be less accessible to lower-income
families (Ehigiator and Ucheagwu-Okoye 2021).

Tertiary Education: Tertiary education in Anambra State includes universities, polytechnics, and
colleges of education. Key institutions such as Nnamdi Azikiwe University, Awka, Chukwuemeka
Odumegwu Ojukwu University and the Anambra State Polytechnic offer a range of degree and
diploma programs (Nwakoby and Nwakoby 2022); Ojimba 2020). The state government has
invested in expanding tertiary education facilities to accommodate the rising number of higher
education seekers. However, issues related to inadequate infrastructure, faculty shortages, and
curriculum relevance pose challenges to the quality of education at this level (Nwakoby and
Nwakoby 2022); Ojimba 2020; Ehigiator and Ucheagwu-Okoye 2021).

State Legislation on Education

Anambra State Education Law (2003): The Anambra State Education Law provides specific
guidelines governing the operation of educational institutions within the state. Notable provisions
include:

Establishment of Educational Bodies: The law establishes regulatory bodies responsible for
overseeing the welfare, deployment, and performance of teachers in the state (Anambra State
Ministry of Education, 2003). Rights and Responsibilities: It delineates the rights of teachers to
fair treatment, access to professional resources, and the obligation to contribute to educational
standards (Anambra State Ministry of Education, 2003).

Teachers’ Professional Code of Conduct for Nigeria (2008) This code provides an ethical
framework that governs teachers’ conduct, aimed at promoting professionalism. Key elements
247

UNILAWS; Vol.1 (1), January-April, 2025; https://unilaws.org/unilaws



https://unilaws.org/unilaws
https://unilaws.org/unilaws

Unizik Journal of Educational Laws and Leadership Studies (UNILAWS)
VOL.1 (1), January-April, 2025; https://unilaws.org/unilaws

include: Professional Integrity: Teachers are required to demonstrate integrity and professionalism
in their duties, upholding the reputation of the teaching profession (Nigerian Teachers’
Professional Code of Conduct, 2008). Responsibility to Students: Emphasis is placed on teachers'
duties to create an inclusive and safe learning environment for all students, highlighting their role
as mentors and educators (Nigerian Teachers’ Professional Code of Conduct, 2008). In addition to
national legislation, Anambra State has specific laws:

Anambra State Teachers’ Rights Law (2005): This law aims to protect the rights of teachers in the
state, including provisions on job security, remuneration, and working conditions (Anambra State
Government, 2005).

Anambra State Education Law (2003): This law establishes the rights and responsibilities of
teachers within the state’s educational framework, emphasizing professional development and
support (Anambra State Ministry of Education, 2003).

Recent Developments and Reforms as strategies for curbing the menace

In response to these challenges, recent efforts have been made to strengthen the legal framework
governing teacher rights and responsibilities in Anambra State and Nigeria as a whole:

Advocacy and Union Activities - Teachers' unions have been proactive in advocating for the rights
of educators, leading to significant policy dialogues with the state government (Nwakoby and
Nwakoby 2022; Ojimba 2020; Ehigiator and Ucheagwu-Okoye 2021). These efforts have
emphasized crucial issues such as salary scales, job security, and resource allocation for the
education sector.

Government Initiatives-  The Anambra State government has initiated programs aimed at
enhancing the professional development of teachers, which include workshops, seminars, and
mentorship programs. These initiatives seek to align teacher competencies with the goals outlined
in the National Policy on Education (Anambra State Ministry of Education, 2022).

Stakeholder Collaborations- Collaborations between the government, educational institutions,
and civil society organizations have led to awareness campaigns regarding teacher rights. These
campaigns aim to empower educators to assert their rights and responsibilities within the legal
framework (Nwakoby 2024); Nwakoby and Chukwujekwu 2020).

Inclusion of Technology in Education- As part of ongoing reforms, the integration of technology
into the education sector has gained traction, providing teachers with tools that enhance instruction
and engagement. Policies promoting the use of digital resources for teaching are being developed
to empower educators and improve learning outcomes (llodigwe and Nwakoby 2021; lloka 2021;
Nwakoby 2023).

Therefore, the legal framework governing teacher rights and responsibilities in Anambra State,
Nigeria, is extensive, encompassing national laws, state legislation, and international agreements.
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While significant progress has been made in establishing protections for teachers, challenges
remain regarding the effective implementation and enforcement of these rights. Strengthening this
legal framework and fostering an environment where teachers are aware of and able to exercise
their rights is crucial for creating a sustainable workforce capable of delivering quality education.
Ongoing advocacy, robust government initiatives, and active stakeholder participation will be vital
in achieving these objectives, ultimately leading to improved educational outcomes for students in
Anambra State and beyond.

Challenges in the Education Sector in Anambra State

Despite progress in establishing an educational framework, the education system in Anambra State
faces significant challenges:

Funding and Resource Allocation One of the main challenges faced by the education sector is
inadequate funding. The government’s allocation for education often falls short of the
recommended UNESCO benchmark of 15-20% of national budgets (UNESCO, 2021). This
shortfall results in poorly maintained facilities, insufficient teaching materials, and limited access
to essential resources such as computers and laboratories.

Teacher Quality and Recruitment: The quality of education in Anambra is greatly influenced by
the availability of qualified teachers. There is a chronic shortage of trained and experienced
educators, particularly in rural areas. Many teachers in public schools are underqualified or lack
ongoing professional development opportunities, which affects student learning outcomes (Ojimba
2024; Okoye 2017; Okoye 2016; Nwakoby and Nwakoby 2023).

Infrastructure and Facilities: Many schools in Anambra State suffer from deteriorating
infrastructure, affecting the learning environment. Issues such as inadequate classrooms, lack of
sanitation facilities, and insufficient learning materials contribute to a challenging educational
experience for students (Ojimba 2023; Okeke and Okaforcha 2020; Iloka 2022). In urban areas,
the high demand for quality education has led to overcrowding in classrooms, further exacerbating
these issues.

Socioeconomic Factors: Socioeconomic challenges, including poverty and unemployment, affect
students’ ability to access and remain in school. Many families struggle to afford the costs
associated with education, such as uniforms, textbooks, and transportation (Ibe 2019; Okoye 2017,
Ezeaku 2013; Okoye and Ucheagwu-Okoye 2021). Moreover, gender disparities persist, with girls
often facing more obstacles to education, including early marriage and cultural biases.

Challenges Facing Teachers’ Rights in Anambra State
Despite the legal framework protecting teachers' rights, several challenges persist:
Lack of Awareness: Many teachers are unaware of their rights under the law, which prevents them
from advocating for themselves effectively. This lack of awareness can lead to exploitation and
violations (Okeke 2022; Okaforcha and Okeke 2019; Ezeaku 2012; Okeke 2023; Okoye 2018).
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Weak Enforcement Mechanisms: There are often gaps in the enforcement of existing laws and
policies protecting teachers' rights. This results in continued violations, such as arbitrary dismissals
or unfair treatment, without recourse (Okaforcha and Okeke 2018; Ezeaku 2019; Nwabashili,
Iloka and Ucheagwu-Okoye 2022).

Insufficient Resources: Limited funding for education affects the availability of teaching resources
and professional development opportunities. Many teachers lack access to essential materials and
training programs, which can diminish their effectiveness Ojimba 2021; Okaforcha and Okeke
2018; Ezeaku and Obikeze 2018).

Socio-Cultural Barriers: Societal norms and cultural attitudes may influence teachers’ rights,
especially regarding gender discrimination. Female teachers may face additional obstacles in their
professional advancement due to entrenched cultural beliefs (Okaforcha and Okeke 2020; Ibe and
Udeoji 2019; Ucheagwu-Okoye (2019).

Recent Developments and Reforms as Way forward
The Anambra State government has made strides in enhancing teachers' rights and addressing
some challenges:

Teacher Training Programs: Ongoing initiatives aimed at improving teacher training and
professional development have been established to ensure that educators remain competent and
skilled.

Policy Revisions: Recent policy reviews have aimed to align local laws with national standards
regarding teachers' rights and working conditions (Anambra State Ministry of Education, 2022).
Teachers' unions and civil society organizations have increased their advocacy efforts, raising
awareness of teachers' rights and holding authorities accountable (Okaforcha and Okeke 2019;
Ezeaku 2014; Ucheagwu-Okoye and Nwadukwe 2021). This collaborative approach has fostered
dialogue between educators and policy-makers, leading to meaningful reforms.

The integration of technology in education has provided new opportunities for teachers to enhance
their teaching methods and access resources. Policies promoting the use of digital tools in
classrooms have been implemented, which can enhance teaching effectiveness and engagement
(Ezeaku 2012; Okoye 2021; Ani, lloka and Nwakoby, 2021).

Recent Reforms and Initiatives: In response to these challenges, the Anambra State government
has initiated several reforms aimed at improving the education system:
Free Education Policies: The Anambra State government has introduced free education policies at
the primary and secondary levels to increase access to education. This initiative aims to reduce the
financial burden on families and encourage higher enrollment rates (Anambra State Ministry of
Education, 2022).

250

UNILAWS; Vol.1 (1), January-April, 2025; https://unilaws.org/unilaws



https://unilaws.org/unilaws
https://unilaws.org/unilaws

Unizik Journal of Educational Laws and Leadership Studies (UNILAWS)
VOL.1 (1), January-April, 2025; https://unilaws.org/unilaws

Teacher Training and Development: To address the shortage of qualified teachers, the government
has implemented various training programs aimed at improving teacher quality. Collaborations
with universities and educational organizations have led to professional development workshops
and certifications for existing teachers (lloka 2023; Nwakoby and llodigwe 2022; Ibe 2022; Ibe,
Nwakoby & Ihediuche 2024).

Infrastructure Development: Significant investments have been made in rehabilitating and
constructing new school buildings, improving sanitation facilities, and providing learning
materials. These efforts are crucial in creating conducive learning environments that promote
student engagement and achievement (Chike Okosa, Ibe and Ojimba 2023; Okeke and Okaforcha 2018).

Public-Private Partnerships: The government has sought to leverage public-private partnerships
to enhance educational facilities and resources. By collaborating with private organizations, the
state aims to boost funding and support for various educational programs (Nwogu and Nwakoby
2021; Ughamadu, Okaforcha and Okeke 2015).

Therefore, the education system in Anambra State represents both significant potential and
considerable challenges. While progress has been made in increasing access to education and
enhancing infrastructure, critical issues such as funding, teacher quality, and socioeconomic
barriers remain pressing concerns. Continued efforts and strategic reforms are essential to ensure
a sustainable and responsive education system that meets the needs of all students.

The importance of teacher rights and responsibilities in shaping a sustainable workforce cannot be
overemphasized. A well-structured education system that prioritizes the rights and responsibilities
of teachers directly contributes to a sustainable workforce, fostering an environment where both
educators and students can thrive. Here are some key points highlighting this significance:

Promoting Job Satisfaction and Retention. Rights Protection: When teachers have clear rights
regarding job security, fair compensation, and professional development, it enhances their job
satisfaction. This satisfaction leads to higher retention rates, reducing turnover and the associated
costs of recruiting and training new staff. Secondly supportive Environment: Recognizing teachers'
rights fosters a positive work environment. Teachers who feel respected and valued are more likely
to remain committed to their profession.

Enhancing Professional Accountability- Clear responsibilities help teachers understand their roles,
including curriculum delivery, student assessment, and community engagement. This clarity
promotes accountability and professionalism, leading to improved educational outcomes and
Ethical Standards: When teachers adhere to professional responsibilities, it reinforces ethical
standards in education. This adherence builds trust within the school community and with parents,
ensuring a collaborative atmosphere for educational improvement.
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Facilitating Professional Development - Rights to Training: Teachers with the right to access
continuous professional development better their skills and teaching practices. This ongoing
training is essential for adapting to educational reforms and innovations in pedagogy and Career
Growth:  With proper recognition of their rights, teachers can advocate for their career
advancement and pursue leadership roles within educational institutions, contributing to a stronger
workforce.

Creating a Supportive Teaching Environment- Collaboration and Inclusivity: Upholding the rights
of teachers facilitates a collaborative culture, where educators feel comfortable sharing ideas and
best practices. This collaboration enhances the overall quality of education and Safe Work
Conditions: Ensuring teachers' rights includes safeguarding them against harassment and
promoting safe working conditions. A positive and safe environment encourages teachers to
perform their duties effectively without fear.

Empowering Advocacy and Representation- Union Representation: When teachers' rights are
recognized, they are likely to engage in collective bargaining through unions, advocating for better
working conditions, salaries, and educational resources. These unions empower teachers to voice
their concerns and influence education policy and Public Awareness: Teacher advocacy, grounded
in their rights, raises public awareness about the importance of education and the support teachers
need to provide quality educational experiences.

Improving Student Outcomes - Quality Education: Teachers who understand their rights and
responsibilities are better positioned to support their students' learning and development. Enhanced
teacher performance leads to improved student engagement and academic success and Holistic
Development: Teachers are critical in fostering not only academic excellence but also social and
emotional learning. By fulfilling their responsibilities, they create a nurturing environment that
promotes the holistic development of students.

Building Community Trust and Support- Engaging with Stakeholders: When teachers actively
fulfill their responsibilities and advocate for their rights, they establish credibility and trust within
the community. Engaged educators positively impact community support for schools and
Partnerships: A teacher’s commitment to their responsibilities can foster partnerships with parents
and community organizations, creating a supportive ecosystem that nurtures student growth.

In summary, recognizing and upholding teacher rights and responsibilities is crucial for developing
a sustainable workforce in education. By promoting job satisfaction and retention, enhancing
accountability, facilitating professional development, and creating a supportive environment, the
education system can ensure that teachers are empowered to deliver quality education. Such an
approach not only benefits educators but ultimately leads to improved outcomes for both students
and the community, shaping a sustainable future for education as a whole.
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Conclusion

The rights of teachers in Anambra State are protected through a robust legal framework that
includes national laws, state regulations, and international agreements. Teachers have rights
related to their professional conduct, working conditions, and representation, all vital for fostering
a positive educational environment. Despite these protections, challenges remain, including a lack
of awareness, weak enforcement, insufficient resources, and socio-cultural barriers. Ongoing
efforts to raise awareness, strengthen advocacy, and implement reforms are essential for
safeguarding teachers' rights and ensuring quality education for students in Anambra State.
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